Overtime and Flextime Policies

An employee whose position is designated nonexempt under the Fair Labor Standards
Act (FLSA) guidelines will be compensated at the rate of one-and-one-half times his or
her normal hourly rate for any hours worked over 40 in a workweek (12:00 a.m. Sunday
through 11:59 p.m. Saturd
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	An employee should not work additional hours that exceed the normal work schedule without advance permission from the immediate supervisor. Doing so could subject the employee and supervisor to disciplinary action. When considering the need for additi...
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