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A Dickinson employee who returns to work after a Family and Medical Leave Act leave is 
entitled to be "restored" to the position which he or she held prior to the leave or to "an 
equivalent position of like seniority status, employment benefits, pay, and other terms and 
conditions of employment". If an employee doesn't return to work at the conclusion of leave for a 
reason other than a) the continuation of recurrence of his or her serious health condition/or that 
of a spouse/parent/son/daughter or b) "circumstances beyond the control of the employee", the 
College can recover the premiums paid to provide health care coverage for the employee during 
the leave. 

 
For further information regarding the details of the Family and Medical Leave Act or if you have 
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Some leaves under FMLA may be eligible for paid leave under Sick Leave, Short-Term 
Disability (STD) or Maternity/Adoption Leave provisions. (See respective sections for eligibility 
and specific provisions/limitations.) All applicable leave time (paid and unpaid) will be applied 
to FMLA. 

 
Under FMLA, employees may take leave for serious health conditions intermittently or on a 
reduced leave schedule. In instances of requests for family leave related to the birth or adoption 
of a child, FMLA does not require the college to allow intermittent leave or leave on a reduced 
schedule. However, the college may consider doing so on a case-by-case basis. This option 
allows the employee to work shorter workweeks or shorter workdays to take leave equivalent to 
the specified 12 workweeks or 60 workdays. For example, an employee and the supervisor may 
agree to allow the employee to take eight weeks off and then return to work half-time for eight 

http://www.dickinson.edu/hrservices/fmla.html)%3B

