
Sick Leave 
 
 
 
 
 
 
Dickinson recognizes the inability to work because of illness or injury to the employee, or the 
need to care for the employee’s injured or ill spouse1, dependent children (must meet eligibility 
criteria for health benefits) or parents (including parents-in-law) may cause a hardship. In such a 
case, the college will continue the employee’s wage


