


c. reason given for the deduction; and  
d. reason the employee believes that the deduction was improper. 

 
2. The college shall conduct an investigation into the matter. 
3. If it is determined that the deduction was in error, the employee will be fully reimbursed, 

and there will be no retaliation of any kind for having utilized this complaint procedure. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


